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The Treasurer’s office reported to the Legislature’s Joint Fiscal Committee on Thursday on the 
applications for a one-time retirement incentive intended to help the state scale back the work 
force. A summary of the applications: 
 
• RESPONSE: 276 applications as of July 16. Law authorizes up to 300 retirements with cash and 
insurance benefits, but the Douglas administration has proposed raising the cap to 325. 
 
• VACANCIES: One-third of the jobs vacated through retirements would be eliminated — up to 
100, under the law. The Douglas administration has proposed increasing the number of job 
eliminated to 122. 
 
• LOTTERY: The treasurer’s office proposes a lottery on Aug. 3 to choose who could retire if there 
are more than 300 applications. Joint Fiscal Committee members favored delaying the lottery until 
after their next meeting on Aug. 5 when they might increase the number of allowed retirements. 
 
• AVERAGE AGE: Among current applicants, the average age is 61; 135 are 62 or older, 113 are 
55 to 61 and 28 are 48 to 54. 
 
• YEARS OF SERVICE: Average service is 28.7 years, with 70 applicants having worked for the 
state for 35 or more years, 108 for 30 to 34 years, 41 for 20 to 29 years, 24 for 15 to 19 and 33 
for less than 15. 
 
• WHERE APPLICANTS WORK: The largest number of applicants work at the Agency of 
Transportation — 52, followed by 37 from Department for Children and Families, 27 in Corrections 
and 17 in Labor. Based on percentage of workforce, the Liquor department would face the biggest 
loss — five potential retirees or 9.3 percent of the 54 staff. 
 


