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TIMES
Vermont State Employees’ Retirement System

Retiring Summer 2015

There are more than 900 employees 
eligible to take the incentive, but only 

300 employees will be granted the 
incentive and will be selected by lottery. 

Incentive to be Granted to 300 Eligible Employees
RETIREMENT INCENTIVE

A retirement incentive                                                              program passed in the recently concluded State legislative session 
will give 300 Executive Branch employees the opportunity to retire this year and receive as much as 
$15,000 in cash. Employees eligible for the incentive were sent a letter in July informing them of their 
eligibility. They have until August 31, 2015 to apply.

     The program was 
proposed as a way 
of reducing both the 
State’s labor costs 
and the need to 
lay-off employees 
to address a multi-

million dollar budget deficit. The Vermont State 
Employees Association, Treasurer’s office and the 
administration worked together to craft a plan that 
would secure general fund savings and protect the 
financial integrity of the pension plan.

(continued pg. 2)

Social Security Turns 80!
Ida May Fuller of Ludlow, Vermont was 

the first person to ever receive a monthly      
benefit check on January 31, 1940.

Who is eligible?
You are employed by the Executive Branch of State        
government on July 1, 2015.

You are in the defined benefit or defined contribution plans.

If you were hired before July 1, 2008, you must have at 
least 30 years of service or be age 62 with at least five 
years of service as of August 1, 2015. No service credit 
purchases initiated after May 1, 2015 shall be eligible.

If you were hired on or after July 1, 2008, you must have a 
combination of years of service and age 87 or more. You 
may also be age 65 with at least five years of service as of 
August 1, 2015. No service credit purchases initiated after 
May 1, 2015 shall be eligible.

     Today, more than 40 million 
retired workers and their depend-
dants receive Social Security 
benefits of more than $50 billion
 a month. In Vermont, benefits
were paid to 140,634 people in 2014. This num-
ber included 94,631 retired workers who were 
paid an average monthly benefit of $1,333. Social 
Security was created in response to widespread 
poverty among the elderly, which had grown 
dramatically as a result of the Great Depression. 
The goal of the program was to provide a digni-
fied source of retirement benefit for America’s 
workers. How has the program evolved over the 
years? This timeline chronicles the milestones in 
the program.

Aug. 14, 1935

(continued pg. 6)

Happy Birthday to 
Social Security

March 11, 1937

President Franklin D. Roosevelt signs the 
Social Security Act.

Ernest Ackerman receives the first one-time 
lump-sum Social Security benefit.

Aug. 10, 1939
A change in the law adds survivors benefits & 
benefits for spouses and children. 

Ida May Fuller of Vermont receives the first monthly benefit  
check in the country from Social Security for $22.54. During    
her lifetime, she collected $22,888 in benefits.

Jan. 31, 1940

This classic poster was distributed in 1936 
during the initial issuance of Social Security 
numbers through U.S. post offices and with 
the help of labor unions. (Image courtesy SSA)

(Continued from pg. 1)
Social Security Turns 80 . . . 

Monthly benefits for the permanently and totally disabled are available.

Aug. 1, 1956

Medicare is signed into law, providing health insurance for the elderly.

July 30, 1965

Suplemental Security Income (SSI) is established. The SSI payment is made on Jan. 1, 1974.

Oct. 30, 1972

Social Security implements its nationwide 800-number telephone service. By calling 
1-800-772-1213, you can use their automated telephone services to get recorded 
information and conduct some business 24 hours a day.

Oct. 1, 1988

my SocialSecurity launches, making the Social Security statement available online. Go to 
www.ssa.gov/myaccount to create a secure online account to track your earnings, get an 
estimate of your future benefits and make changes.

May 1, 2012

August 14, 2015 
Social Security turns 80 years old! Today, an estimated 165 million 

workers are covered under Social Security.

RETIREMENT SECURITY
Support of the Retirement Fund is a Shared Responsibility
by Beth Pearce, Vermont State Treasurer 

I am committed to a strategy of fiscal 
prudence with the aim of providing 
long-term retirement security and 

pension systems that are affordable. 
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Retiree Update

The State Treasurer’s Office              is dedicated to providing retirement security 
to the 48,000 retired and active members of the Vermont Retirement System. As Treasurer 
it is my goal to make sure that fees and costs are reasonable and that retiree contributions 
and taxpayer dollars are managed in a way that is both prudent and cost-effective. Most 
importantly, I am committed to ensuring that all members can retire with dignity and 
security.  

     As we look at trends nationally, Vermont is not alone in dealing with recent difficult 
economic realities or in confronting tough budgets. What makes Vermont special is that 
we come together to meet challenges and focus on innovative solutions rather than avoiding responsibil-
ity or kicking funding decisions down the road. By focusing on solutions that are inclusive and working 
through our partnerships with employee groups and other stakeholders, we can continue to get things 
done the right way in Vermont. That’s the Vermont way of tacking tough issues. 

     As Treasurer, I am committed to a strategy of fiscal prudence with the aim of providing long-term 
retirement security and pension systems that are affordable to both taxpayers and our members. Retirees 

who are secure in retirement buy goods and services and sup-
port our local economy. In short, a strong and well-funded pen-
sion system is good for Vermont’s economy and retirees.

     With investment earnings comprising approximately 70 per-
cent of the retirement fund income, the importance of the State 
Legislature making the full actuarial appropriation is critical to 
ensuring the financial stability of the State employees’ and teach-

ers’ systems. It was a challenging budget year. I want to thank the Governor and the State Legislature for 
funding the Actuarial Required Contribution (ARC) consistently since 2007.

     As a State, we assume a shared responsibility to support our retirement system with Vermont’s teach-
ers, State employees, and municipal employees when they sign up to teach our kids, plow our roads, pro-
tect our streets, and fix our bridges. I have a duty as a fiduciary to be a steward of their retirement dollars. 
It is a privilege and honor to serve as Vermont’s State Treasurer. I look forward to working with you to 
preserve retirement security and to continue to address the financial challenges that lie ahead. Thank you 
for your service to the State and your communities.
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     “I am pleased that we could work together to come up with a 
program that benefits employees and helps address current budget 
deficit concerns,” said State Treasurer Beth Pearce. “However, 
while the program does reduce labor costs in the short-term, to 
realize the full measure of the savings, the State must address long-
term workforce issues.”

(Retirement Incentive Continued pg. 1)

What is the Incentive?
     Executive Branch State employees who have worked for the 
State from 5-15 years would receive $750 per year of employ-
ment. Those with 15 years or more of service would be eligible for 
$1,000 per year they worked for the State. The maximum payable 
under the incentive is $15,000. The incentive will be paid to recipi-
ents in two equal payments in fiscal years 2016 and 2017. The first 
payment will be made within 90 days of the employee’s retire-
ment date. The second payment will be made within 30 days of 
the one-year anniversary of the retirement date. All incentives are 
paid through the State’s operating fund and not the pension fund.

What’s Next?
     There are more than 900 employees eligible to take the incen-
tive. However, only 300 employees will be granted the incentive. 
If more than 300 employees apply, the retirement division will 
utilize a lottery system to select the 300 from among those State 
employees applying. An application was sent to each eligible 
employee with the July notification letter. All applications, with 
original signatures, must either be personally delivered or mailed 
and physically in the retirement office in Montpelier by 4:30 p.m. 
on Monday, August 31, 2015.
     Retirements under the incentive program are effective on 
October 1, 2015. The law does allow a department to stagger the 
retirement dates of multiple employees, if necessary, to continue 
the normal operation of business. However, no retirement date 
may be later than March 1, 2016. Employees with questions about 
eligibility should be directed via email to Director of Retirement 
Operations Laurie Lanphear, at laurie.lanphear@state.vt.us.

by Laurie Lanphear, Director of Retirement Operations
State & Union Partner to Reform Disability Pension Process
                                   disability provisions administered within 
the Vermont State Employees’ Retirement System will ensure 
continuing eligibility for retirees on disability, while including 
a verification process of outside employment to make adjust-
ments to retirement benefits when warranted.  

     “This update 
to the disability 
provisions within 
the VSERS retire-
ment laws will 
enable us to 
ensure someone 

is not receiving disability payments while gainfully employed 
elsewhere,” said State Treasurer Beth Pearce. “At the same time, 
we are providing re-employment opportunities for retirees that 
are no longer disabled.”
     The following changes were made as part of the miscellane-
ous retirement bill, Act 18, signed into law by the Governor on 
May 7.

• System members receiving a disability payment must annu-
ally file a statement with the State Treasurer certifying the 
full amount of income earned during the preceding calen-
dar year.

• Disability retirement is subject to earnings limitations. If a 
member earns income that exceeds the difference between 
the individual’s disability payment and his or her average 
final compensation at retirement, the person will refund the 
difference.

• If the retirement board concludes that the member on dis-
ability is engaged in, or is able to engage in gainful em-
ployment and declines to do so, the board may modify the 
disability retirement payment.

• Employees who are no longer disabled will have re-em-
ployment rights consistent with other State employees.

Changes to      Pearce stated that disability retirement is a form of pension 
given to members who are permanently or temporarily unable 
to work due to illness or injury and provides needed retirement 
security to members. Within the past twelve months, the medi-
cal review board for VSERS reviewed 49 requests for disability, 
of which 23 were approved. As of June 30, 2014 there were 
388 individuals receiving disability pensions through VSERS. 
Disability requests will continue to be reviewed by the Medical 
Review Board and the VSERS Board of Trustees.
     “VSEA applauds the Treasurer¹s office for being proactive 
by setting up a system to help prevent much-needed State 
retirement funds from being spent where they shouldn’t be, 
especially now, when Vermont needs every dollar it can find,” 
said VSEA Executive Director Steve Howard. “VSEA members 
were pleased to work with the Treasurer’s office to help make 
this change possible.” 
     “The Vermont Troopers Association worked cooperatively 
with Treasurer Pearce to ensure a fair and reasonable disability 
retirement process for those troopers who, through a serious 
injury, were forced to end their law enforcement careers early. 
We appreciate the need to balance due diligence for the State 
with due process for individuals who have been impacted by 
serious injuries,” said Vermont Troopers Association President 
Mike O’Neil.
     The Treasurer’s office worked with the VSERS Board of 
Trustees, the General Assembly, VSEA, the administration, 
Vermont Department of Human Resources and Mark DiStefano 
of the Vermont Attorney General’s Office to draft the measure. 
     “This is a great example of collaboration and partnership 
that provides dignity to the retiree while maintaining our fidu-
ciary responsibility to members and taxpayers. I thank our part-
ners for their help in moving this to completion,” said Pearce.

This update provides dignity to the 
retiree while maintaining our fiduciary 

responsibility to members and taxpayers.

MOVING? If you are a retiree & receive a monthly 
benefit, you must notify the retirement 
office in writing of any address change.

NEWS... FROM THE RETIREMENT DIVISION

UPCOMING RETIREMENT WORKSHOPS!
     The State Treasurer’s Office offers two free retirement plan-
ning workshops. Read the descriptions carefully below to see 

For a complete list of workshops and to register, go to:
http://humanresources.vermont.gov/training/classroom/catalog

     As a part of the Vermont State Employees’ Retirement Sys-
tem, employees have the opportunity to save additional money 
for retirement though a tax-deferred 457 (b) plan. That plan is 

managed by Great-West Retirement 
Services. In January, 2015,  Great-
West was renamed Empower Retire-
ment. The Empower name unites the 
retirement business of Great-West 
Financial, Putnam Investments, and 
Great West Financial Retirement Plan 
Services. The services that VSERS 

members receive through the 457 plan will not change. Members 
may still access their account information by going to www.
vermont457.com. Members using the URL www.gwrs.com, will 
be automatically redirected to the new URL www.empower-
retirement.com/participant. While the phone response greeting 
will include a new Empower greeting, the numbers remain the 
same: toll free (800) 457-1028; Vermont direct line (802) 229-2391; 
and fax to (802) 229-2637. 

GREAT WEST CHANGES NAME which workshop is right for you. Registration for any of the 
sessions below is handled by the Center for Achievement in 
Public Service. Contact Marlene Poirier at (802) 828-2751 or 
via email at marlene.poirier@state.vt.us.

Retirement Issues (all-day session)
This workshop is for retirement system members planning to 
retire within the next two years. We address system retire-
ment benefits, Social Security, tax considerations and more.
September 16, Newport, 8:30 a.m.-4 p.m.
October 20, St. Johnsbury, 8:30 a.m.-4 p.m.
November 18, Montpelier, 8:30 a.m.-4 p.m.

Keeping the Gold in Your Golden Years (2-hr. session)
Will you have enough money to cover future retirement ex-
penses? Learn how to do a personal retirement needs assess-
ment. The workshop is for everyone, whether you are 10 years 
or 1 year from retirement.
September 22, Newport, 11 a.m.-1 p.m.
October 13, Williston, 9-11 a.m.
November 4, Montpelier, 9-11 a.m.

http://www.conemifyoucan.org.

Retirees Delay Claiming Social Security Benefits

Retirement Issues in the News!

     May 12, 2015, CENTER FOR RETIREMENT RESEARCH —  More 
people are claiming retired-worker benefits at a later age. 
This pattern is consistent with increased labor force partici-
pation at older ages and the rise in the average retirement 
age. With lower Social Security replacement rates, vanishing 
traditional pensions, and longer lifespans, many people will 
need to work longer to ensure a secure retirement. Working 
longer directly increases current income; it avoids the actu-
arial reduction in Social Security benefits; it allows people 
to contribute more to their 401(k) plans; and it shortens the 
period of retirement. For both women and men, claiming their 
Social Security benefit before they reach full retirement age 
has dropped, while claiming at or above the full retirement 
age has increased. The percentage of those waiting until their 
full retirement age, or the age at which they’re entitled to full 
benefits, rose from 17.5 percent in 1996 to 28.1 percent in 2009 
for both men and women. Workers claiming benefits at the 
age of 62 dropped from 56 percent in 1996 to 35.6 percent in 
2013 for men and from 62.8 percent in 1996 to 39.5 percent in 
2013 for women. Nevertheless, in 2013 more than a third of 
insured workers claimed Social Security benefits as soon as 
they became eligible. The question is whether this decision ap-
propriately reflects the individual and family circumstances of 
these individuals.

EDITOR NOTE: Social Security notes that if a worker begins receiving benefits 
before his/her full retirement age, the worker will receive a reduced benefit. 
A worker may choose to retire as early as age 62, but doing so may result in a 
reduction of as much as 30 percent.

Whether you are retired now or looking forward to stepping out of the work force in the future, the stories below were taken 
from recent news headlines to help you be better informed about topics related to your retirement investment. 

Fed Issues Report on Economic Well-Being

     May 27, 2015, FEDERAL RESERVE SYSTEM —  The Federal 
Reserve Board’s latest survey of the financial and economic 
conditions of American households finds that individuals’ op-
timism about future financial prospects has increased signifi-
cantly. The 2014 Survey of Household Economics and Deci-
sionmaking, provides new insights into American’s economic 

security. Sixty-five percent of adult respondents consider 
their families to be either “doing okay” or “living comfort-
ably” financially, an increase of 3 percentage points from the 
2013 survey. Looking forward, households are increasingly 
optimistic. Twenty-nine percent of survey respondents say 
they expect their income to be higher in the year following 
the survey, compared to 21 percent of 2013 respondents. The 
survey results also suggest that many individuals are not 
adequately prepared for retirement. Thirty-one percent of 
non-retirees have no retirement savings or pension, including 
nearly a quarter of those older than 45. Even among individu-
als who are saving, fewer than half of adults with self-directed 
retirement savings are mostly or very confident of their ability 
to make the right investment decisions when managing their 
retirement savings. 

EDITOR NOTE: The State Treasurer’s Office has an investment education page with-
in the financial literacy section of the web site. Go to www.MoneyEd.Vermont.gov 
and click on the Investment Ed Resources link on the right. On that page is a link to 
a beginning guide to investing from the U.S. Securities & Exchange Commission. 

Fine Tune Your Skills to Spot Investment Fraud

     June 10, 2015, FINANCIAL INDUSTRY REGULATORY AU-
THORITY —  The FINRA Investor Foundation, in collabora-
tion with Doorways to Dreams (D2D) Fund, has launched 
a new eductational tool in the form of an interactive game 
to help investors spot the psychological persuasion tactics 
used by con artists. The game, available for play on desktop 
or by downloading the phone 
or tablet mobile application, is 
designed to help investors out-
smart investment fraud crimi-
nals. According to the Financial 
Fraud Research Center, Ameri-
cans lose up to $50 billion per 
year to fraud. To play the game, 
go to: 

INVESTMENT QUESTION

What is Asset Allocation?
If you are saving money for retirement as part of the defined contribution plan or through a supplemental 
plan like a 457 (b), understanding asset allocation is important to making sound investment decisions.

Asset allocation involves dividing an investment portfolio among different asset categories, such as stocks, 
bonds and cash. The asset allocation that works best for each individual largely depends on the person’s time 
horizon and ability to tolerate risk. Time horizon refers to the expected number of months, years or dec-
ades that a person plans to invest funds to reach a particular financial goal. Risk tolerance is the ability and 
willingness to lose some or all of an original investment in exchange for greater potential returns. By including 
asset categories with investment returns that move up and down under different market conditions within a 
portfolio, an investor can protect against significant losses. Historically, the returns of the three major asset 
categories (stocks, bonds, cash) have not moved up and down at the same time. 
(Source: U.S. Securities & Exchange, http://www.sec.gov/investor/pubs/assetallocation.htm)

With the news that Social Security turned 80 years old this year, I was inspired to look into the his-
tory of VSERS. While not quite as old, at 71 years old, the system has still experienced many notable 
changes. Here are just a few of the historic highlights.
• April 15, 1944 – The Vermont State Employees’ Retirement System (VSERS), a defined benefit 

plan, was established to provide a state-wide retirement system to general State employees, 
elected officials and judges. State Police and motor vehicle inspectors were not included in the   
VSERS, but were provided a separate benefit system. During the first year, 839 active members 
were enrolled in the VSERS. Twenty-five members retired within the first year.   

• July 1, 1972 – The Vermont State Employees’ Retirement System and the State Police and motor 
vehicles inspectors’ predecessor systems were abolished and replaced with a new combined system.  Members and 
retirees of the two predecessor systems were automatically included in the new combined system with no loss of 
benefits. Benefit levels for State Police hired after July 1, 1972 changed as a result of their new entitlement to Social 
Security coverage. Newly hired motor vehicle inspectors were given the same benefits as general State employees, 
primarily due to a change in their job requirements and responsibilities.

• July 1, 1981 - An optional, alternative non-contributory retirement system was introduced for general State employ-
ees. More than 90 percent elected to transfer. A single deposit investment option carrying a 15.24 percent guaran-
teed return rate for a 10 year period was created to invest the accrued contributions for those electing to transfer.  
The State of Vermont Deferred Compensation Plan was established as a vehicle to assist employees to save for retire-
ment on a pre-tax basis to supplement their defined benefit allowance. 

• January 1, 1991 – After nine years, the non-contributory plan for general employees                     
       was replaced with a contributory plan again.
• July 1, 1999 - An alternative defined contribution plan was added as an option for 
       exempt State employees.
Today, VSERS continues to provide security and stability for thousands of State employees 
throughout their active and retirement years. As of June 30, 2014, there were 8,325 ac-
tive members enrolled in four unique group plans. The market value of VSERS assets was 
$1,657,245,868, funding the guaranteed monthly allowances of $104,452,793 paid to 
5,980 retirees and beneficiaries between July 1, 2013 and June 30, 2014.  

Director’s Corner
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     “I am pleased that we could work together to come up with a 
program that benefits employees and helps address current budget 
deficit concerns,” said State Treasurer Beth Pearce. “However, 
while the program does reduce labor costs in the short-term, to 
realize the full measure of the savings, the State must address long-
term workforce issues.”

(Retirement Incentive Continued pg. 1)

What is the Incentive?
     Executive Branch State employees who have worked for the 
State from 5-15 years would receive $750 per year of employ-
ment. Those with 15 years or more of service would be eligible for 
$1,000 per year they worked for the State. The maximum payable 
under the incentive is $15,000. The incentive will be paid to recipi-
ents in two equal payments in fiscal years 2016 and 2017. The first 
payment will be made within 90 days of the employee’s retire-
ment date. The second payment will be made within 30 days of 
the one-year anniversary of the retirement date. All incentives are 
paid through the State’s operating fund and not the pension fund.

What’s Next?
     There are more than 900 employees eligible to take the incen-
tive. However, only 300 employees will be granted the incentive. 
If more than 300 employees apply, the retirement division will 
utilize a lottery system to select the 300 from among those State 
employees applying. An application was sent to each eligible 
employee with the July notification letter. All applications, with 
original signatures, must either be personally delivered or mailed 
and physically in the retirement office in Montpelier by 4:30 p.m. 
on Monday, August 31, 2015.
     Retirements under the incentive program are effective on 
October 1, 2015. The law does allow a department to stagger the 
retirement dates of multiple employees, if necessary, to continue 
the normal operation of business. However, no retirement date 
may be later than March 1, 2016. Employees with questions about 
eligibility should be directed via email to Director of Retirement 
Operations Laurie Lanphear, at laurie.lanphear@state.vt.us.

by Laurie Lanphear, Director of Retirement Operations
State & Union Partner to Reform Disability Pension Process
                                   disability provisions administered within 
the Vermont State Employees’ Retirement System will ensure 
continuing eligibility for retirees on disability, while including 
a verification process of outside employment to make adjust-
ments to retirement benefits when warranted.  

     “This update 
to the disability 
provisions within 
the VSERS retire-
ment laws will 
enable us to 
ensure someone 

is not receiving disability payments while gainfully employed 
elsewhere,” said State Treasurer Beth Pearce. “At the same time, 
we are providing re-employment opportunities for retirees that 
are no longer disabled.”
     The following changes were made as part of the miscellane-
ous retirement bill, Act 18, signed into law by the Governor on 
May 7.

• System members receiving a disability payment must annu-
ally file a statement with the State Treasurer certifying the 
full amount of income earned during the preceding calen-
dar year.

• Disability retirement is subject to earnings limitations. If a 
member earns income that exceeds the difference between 
the individual’s disability payment and his or her average 
final compensation at retirement, the person will refund the 
difference.

• If the retirement board concludes that the member on dis-
ability is engaged in, or is able to engage in gainful em-
ployment and declines to do so, the board may modify the 
disability retirement payment.

• Employees who are no longer disabled will have re-em-
ployment rights consistent with other State employees.

Changes to      Pearce stated that disability retirement is a form of pension 
given to members who are permanently or temporarily unable 
to work due to illness or injury and provides needed retirement 
security to members. Within the past twelve months, the medi-
cal review board for VSERS reviewed 49 requests for disability, 
of which 23 were approved. As of June 30, 2014 there were 
388 individuals receiving disability pensions through VSERS. 
Disability requests will continue to be reviewed by the Medical 
Review Board and the VSERS Board of Trustees.
     “VSEA applauds the Treasurer¹s office for being proactive 
by setting up a system to help prevent much-needed State 
retirement funds from being spent where they shouldn’t be, 
especially now, when Vermont needs every dollar it can find,” 
said VSEA Executive Director Steve Howard. “VSEA members 
were pleased to work with the Treasurer’s office to help make 
this change possible.” 
     “The Vermont Troopers Association worked cooperatively 
with Treasurer Pearce to ensure a fair and reasonable disability 
retirement process for those troopers who, through a serious 
injury, were forced to end their law enforcement careers early. 
We appreciate the need to balance due diligence for the State 
with due process for individuals who have been impacted by 
serious injuries,” said Vermont Troopers Association President 
Mike O’Neil.
     The Treasurer’s office worked with the VSERS Board of 
Trustees, the General Assembly, VSEA, the administration, 
Vermont Department of Human Resources and Mark DiStefano 
of the Vermont Attorney General’s Office to draft the measure. 
     “This is a great example of collaboration and partnership 
that provides dignity to the retiree while maintaining our fidu-
ciary responsibility to members and taxpayers. I thank our part-
ners for their help in moving this to completion,” said Pearce.

This update provides dignity to the 
retiree while maintaining our fiduciary 

responsibility to members and taxpayers.

MOVING? If you are a retiree & receive a monthly 
benefit, you must notify the retirement 
office in writing of any address change.

NEWS... FROM THE RETIREMENT DIVISION

UPCOMING RETIREMENT WORKSHOPS!
     The State Treasurer’s Office offers two free retirement plan-
ning workshops. Read the descriptions carefully below to see 

For a complete list of workshops and to register, go to:
http://humanresources.vermont.gov/training/classroom/catalog

     As a part of the Vermont State Employees’ Retirement Sys-
tem, employees have the opportunity to save additional money 
for retirement though a tax-deferred 457 (b) plan. That plan is 

managed by Great-West Retirement 
Services. In January, 2015,  Great-
West was renamed Empower Retire-
ment. The Empower name unites the 
retirement business of Great-West 
Financial, Putnam Investments, and 
Great West Financial Retirement Plan 
Services. The services that VSERS 

members receive through the 457 plan will not change. Members 
may still access their account information by going to www.
vermont457.com. Members using the URL www.gwrs.com, will 
be automatically redirected to the new URL www.empower-
retirement.com/participant. While the phone response greeting 
will include a new Empower greeting, the numbers remain the 
same: toll free (800) 457-1028; Vermont direct line (802) 229-2391; 
and fax to (802) 229-2637. 

GREAT WEST CHANGES NAME which workshop is right for you. Registration for any of the 
sessions below is handled by the Center for Achievement in 
Public Service. Contact Marlene Poirier at (802) 828-2751 or 
via email at marlene.poirier@state.vt.us.

Retirement Issues (all-day session)
This workshop is for retirement system members planning to 
retire within the next two years. We address system retire-
ment benefits, Social Security, tax considerations and more.
September 16, Newport, 8:30 a.m.-4 p.m.
October 20, St. Johnsbury, 8:30 a.m.-4 p.m.
November 18, Montpelier, 8:30 a.m.-4 p.m.

Keeping the Gold in Your Golden Years (2-hr. session)
Will you have enough money to cover future retirement ex-
penses? Learn how to do a personal retirement needs assess-
ment. The workshop is for everyone, whether you are 10 years 
or 1 year from retirement.
September 22, Newport, 11 a.m.-1 p.m.
October 13, Williston, 9-11 a.m.
November 4, Montpelier, 9-11 a.m.

http://www.conemifyoucan.org.

Retirees Delay Claiming Social Security Benefits

Retirement Issues in the News!

     May 12, 2015, CENTER FOR RETIREMENT RESEARCH —  More 
people are claiming retired-worker benefits at a later age. 
This pattern is consistent with increased labor force partici-
pation at older ages and the rise in the average retirement 
age. With lower Social Security replacement rates, vanishing 
traditional pensions, and longer lifespans, many people will 
need to work longer to ensure a secure retirement. Working 
longer directly increases current income; it avoids the actu-
arial reduction in Social Security benefits; it allows people 
to contribute more to their 401(k) plans; and it shortens the 
period of retirement. For both women and men, claiming their 
Social Security benefit before they reach full retirement age 
has dropped, while claiming at or above the full retirement 
age has increased. The percentage of those waiting until their 
full retirement age, or the age at which they’re entitled to full 
benefits, rose from 17.5 percent in 1996 to 28.1 percent in 2009 
for both men and women. Workers claiming benefits at the 
age of 62 dropped from 56 percent in 1996 to 35.6 percent in 
2013 for men and from 62.8 percent in 1996 to 39.5 percent in 
2013 for women. Nevertheless, in 2013 more than a third of 
insured workers claimed Social Security benefits as soon as 
they became eligible. The question is whether this decision ap-
propriately reflects the individual and family circumstances of 
these individuals.

EDITOR NOTE: Social Security notes that if a worker begins receiving benefits 
before his/her full retirement age, the worker will receive a reduced benefit. 
A worker may choose to retire as early as age 62, but doing so may result in a 
reduction of as much as 30 percent.

Whether you are retired now or looking forward to stepping out of the work force in the future, the stories below were taken 
from recent news headlines to help you be better informed about topics related to your retirement investment. 

Fed Issues Report on Economic Well-Being

     May 27, 2015, FEDERAL RESERVE SYSTEM —  The Federal 
Reserve Board’s latest survey of the financial and economic 
conditions of American households finds that individuals’ op-
timism about future financial prospects has increased signifi-
cantly. The 2014 Survey of Household Economics and Deci-
sionmaking, provides new insights into American’s economic 

security. Sixty-five percent of adult respondents consider 
their families to be either “doing okay” or “living comfort-
ably” financially, an increase of 3 percentage points from the 
2013 survey. Looking forward, households are increasingly 
optimistic. Twenty-nine percent of survey respondents say 
they expect their income to be higher in the year following 
the survey, compared to 21 percent of 2013 respondents. The 
survey results also suggest that many individuals are not 
adequately prepared for retirement. Thirty-one percent of 
non-retirees have no retirement savings or pension, including 
nearly a quarter of those older than 45. Even among individu-
als who are saving, fewer than half of adults with self-directed 
retirement savings are mostly or very confident of their ability 
to make the right investment decisions when managing their 
retirement savings. 

EDITOR NOTE: The State Treasurer’s Office has an investment education page with-
in the financial literacy section of the web site. Go to www.MoneyEd.Vermont.gov 
and click on the Investment Ed Resources link on the right. On that page is a link to 
a beginning guide to investing from the U.S. Securities & Exchange Commission. 

Fine Tune Your Skills to Spot Investment Fraud

     June 10, 2015, FINANCIAL INDUSTRY REGULATORY AU-
THORITY —  The FINRA Investor Foundation, in collabora-
tion with Doorways to Dreams (D2D) Fund, has launched 
a new eductational tool in the form of an interactive game 
to help investors spot the psychological persuasion tactics 
used by con artists. The game, available for play on desktop 
or by downloading the phone 
or tablet mobile application, is 
designed to help investors out-
smart investment fraud crimi-
nals. According to the Financial 
Fraud Research Center, Ameri-
cans lose up to $50 billion per 
year to fraud. To play the game, 
go to: 

INVESTMENT QUESTION

What is Asset Allocation?
If you are saving money for retirement as part of the defined contribution plan or through a supplemental 
plan like a 457 (b), understanding asset allocation is important to making sound investment decisions.

Asset allocation involves dividing an investment portfolio among different asset categories, such as stocks, 
bonds and cash. The asset allocation that works best for each individual largely depends on the person’s time 
horizon and ability to tolerate risk. Time horizon refers to the expected number of months, years or dec-
ades that a person plans to invest funds to reach a particular financial goal. Risk tolerance is the ability and 
willingness to lose some or all of an original investment in exchange for greater potential returns. By including 
asset categories with investment returns that move up and down under different market conditions within a 
portfolio, an investor can protect against significant losses. Historically, the returns of the three major asset 
categories (stocks, bonds, cash) have not moved up and down at the same time. 
(Source: U.S. Securities & Exchange, http://www.sec.gov/investor/pubs/assetallocation.htm)

With the news that Social Security turned 80 years old this year, I was inspired to look into the his-
tory of VSERS. While not quite as old, at 71 years old, the system has still experienced many notable 
changes. Here are just a few of the historic highlights.
• April 15, 1944 – The Vermont State Employees’ Retirement System (VSERS), a defined benefit 

plan, was established to provide a state-wide retirement system to general State employees, 
elected officials and judges. State Police and motor vehicle inspectors were not included in the   
VSERS, but were provided a separate benefit system. During the first year, 839 active members 
were enrolled in the VSERS. Twenty-five members retired within the first year.   

• July 1, 1972 – The Vermont State Employees’ Retirement System and the State Police and motor 
vehicles inspectors’ predecessor systems were abolished and replaced with a new combined system.  Members and 
retirees of the two predecessor systems were automatically included in the new combined system with no loss of 
benefits. Benefit levels for State Police hired after July 1, 1972 changed as a result of their new entitlement to Social 
Security coverage. Newly hired motor vehicle inspectors were given the same benefits as general State employees, 
primarily due to a change in their job requirements and responsibilities.

• July 1, 1981 - An optional, alternative non-contributory retirement system was introduced for general State employ-
ees. More than 90 percent elected to transfer. A single deposit investment option carrying a 15.24 percent guaran-
teed return rate for a 10 year period was created to invest the accrued contributions for those electing to transfer.  
The State of Vermont Deferred Compensation Plan was established as a vehicle to assist employees to save for retire-
ment on a pre-tax basis to supplement their defined benefit allowance. 

• January 1, 1991 – After nine years, the non-contributory plan for general employees                     
       was replaced with a contributory plan again.
• July 1, 1999 - An alternative defined contribution plan was added as an option for 
       exempt State employees.
Today, VSERS continues to provide security and stability for thousands of State employees 
throughout their active and retirement years. As of June 30, 2014, there were 8,325 ac-
tive members enrolled in four unique group plans. The market value of VSERS assets was 
$1,657,245,868, funding the guaranteed monthly allowances of $104,452,793 paid to 
5,980 retirees and beneficiaries between July 1, 2013 and June 30, 2014.  

Director’s Corner
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     “I am pleased that we could work together to come up with a 
program that benefits employees and helps address current budget 
deficit concerns,” said State Treasurer Beth Pearce. “However, 
while the program does reduce labor costs in the short-term, to 
realize the full measure of the savings, the State must address long-
term workforce issues.”

(Retirement Incentive Continued pg. 1)

What is the Incentive?
     Executive Branch State employees who have worked for the 
State from 5-15 years would receive $750 per year of employ-
ment. Those with 15 years or more of service would be eligible for 
$1,000 per year they worked for the State. The maximum payable 
under the incentive is $15,000. The incentive will be paid to recipi-
ents in two equal payments in fiscal years 2016 and 2017. The first 
payment will be made within 90 days of the employee’s retire-
ment date. The second payment will be made within 30 days of 
the one-year anniversary of the retirement date. All incentives are 
paid through the State’s operating fund and not the pension fund.

What’s Next?
     There are more than 900 employees eligible to take the incen-
tive. However, only 300 employees will be granted the incentive. 
If more than 300 employees apply, the retirement division will 
utilize a lottery system to select the 300 from among those State 
employees applying. An application was sent to each eligible 
employee with the July notification letter. All applications, with 
original signatures, must either be personally delivered or mailed 
and physically in the retirement office in Montpelier by 4:30 p.m. 
on Monday, August 31, 2015.
     Retirements under the incentive program are effective on 
October 1, 2015. The law does allow a department to stagger the 
retirement dates of multiple employees, if necessary, to continue 
the normal operation of business. However, no retirement date 
may be later than March 1, 2016. Employees with questions about 
eligibility should be directed via email to Director of Retirement 
Operations Laurie Lanphear, at laurie.lanphear@state.vt.us.

by Laurie Lanphear, Director of Retirement Operations
State & Union Partner to Reform Disability Pension Process
                                   disability provisions administered within 
the Vermont State Employees’ Retirement System will ensure 
continuing eligibility for retirees on disability, while including 
a verification process of outside employment to make adjust-
ments to retirement benefits when warranted.  

     “This update 
to the disability 
provisions within 
the VSERS retire-
ment laws will 
enable us to 
ensure someone 

is not receiving disability payments while gainfully employed 
elsewhere,” said State Treasurer Beth Pearce. “At the same time, 
we are providing re-employment opportunities for retirees that 
are no longer disabled.”
     The following changes were made as part of the miscellane-
ous retirement bill, Act 18, signed into law by the Governor on 
May 7.

• System members receiving a disability payment must annu-
ally file a statement with the State Treasurer certifying the 
full amount of income earned during the preceding calen-
dar year.

• Disability retirement is subject to earnings limitations. If a 
member earns income that exceeds the difference between 
the individual’s disability payment and his or her average 
final compensation at retirement, the person will refund the 
difference.

• If the retirement board concludes that the member on dis-
ability is engaged in, or is able to engage in gainful em-
ployment and declines to do so, the board may modify the 
disability retirement payment.

• Employees who are no longer disabled will have re-em-
ployment rights consistent with other State employees.

Changes to      Pearce stated that disability retirement is a form of pension 
given to members who are permanently or temporarily unable 
to work due to illness or injury and provides needed retirement 
security to members. Within the past twelve months, the medi-
cal review board for VSERS reviewed 49 requests for disability, 
of which 23 were approved. As of June 30, 2014 there were 
388 individuals receiving disability pensions through VSERS. 
Disability requests will continue to be reviewed by the Medical 
Review Board and the VSERS Board of Trustees.
     “VSEA applauds the Treasurer¹s office for being proactive 
by setting up a system to help prevent much-needed State 
retirement funds from being spent where they shouldn’t be, 
especially now, when Vermont needs every dollar it can find,” 
said VSEA Executive Director Steve Howard. “VSEA members 
were pleased to work with the Treasurer’s office to help make 
this change possible.” 
     “The Vermont Troopers Association worked cooperatively 
with Treasurer Pearce to ensure a fair and reasonable disability 
retirement process for those troopers who, through a serious 
injury, were forced to end their law enforcement careers early. 
We appreciate the need to balance due diligence for the State 
with due process for individuals who have been impacted by 
serious injuries,” said Vermont Troopers Association President 
Mike O’Neil.
     The Treasurer’s office worked with the VSERS Board of 
Trustees, the General Assembly, VSEA, the administration, 
Vermont Department of Human Resources and Mark DiStefano 
of the Vermont Attorney General’s Office to draft the measure. 
     “This is a great example of collaboration and partnership 
that provides dignity to the retiree while maintaining our fidu-
ciary responsibility to members and taxpayers. I thank our part-
ners for their help in moving this to completion,” said Pearce.

This update provides dignity to the 
retiree while maintaining our fiduciary 

responsibility to members and taxpayers.

MOVING? If you are a retiree & receive a monthly 
benefit, you must notify the retirement 
office in writing of any address change.

NEWS... FROM THE RETIREMENT DIVISION

UPCOMING RETIREMENT WORKSHOPS!
     The State Treasurer’s Office offers two free retirement plan-
ning workshops. Read the descriptions carefully below to see 

For a complete list of workshops and to register, go to:
http://humanresources.vermont.gov/training/classroom/catalog

     As a part of the Vermont State Employees’ Retirement Sys-
tem, employees have the opportunity to save additional money 
for retirement though a tax-deferred 457 (b) plan. That plan is 

managed by Great-West Retirement 
Services. In January, 2015,  Great-
West was renamed Empower Retire-
ment. The Empower name unites the 
retirement business of Great-West 
Financial, Putnam Investments, and 
Great West Financial Retirement Plan 
Services. The services that VSERS 

members receive through the 457 plan will not change. Members 
may still access their account information by going to www.
vermont457.com. Members using the URL www.gwrs.com, will 
be automatically redirected to the new URL www.empower-
retirement.com/participant. While the phone response greeting 
will include a new Empower greeting, the numbers remain the 
same: toll free (800) 457-1028; Vermont direct line (802) 229-2391; 
and fax to (802) 229-2637. 

GREAT WEST CHANGES NAME which workshop is right for you. Registration for any of the 
sessions below is handled by the Center for Achievement in 
Public Service. Contact Marlene Poirier at (802) 828-2751 or 
via email at marlene.poirier@state.vt.us.

Retirement Issues (all-day session)
This workshop is for retirement system members planning to 
retire within the next two years. We address system retire-
ment benefits, Social Security, tax considerations and more.
September 16, Newport, 8:30 a.m.-4 p.m.
October 20, St. Johnsbury, 8:30 a.m.-4 p.m.
November 18, Montpelier, 8:30 a.m.-4 p.m.

Keeping the Gold in Your Golden Years (2-hr. session)
Will you have enough money to cover future retirement ex-
penses? Learn how to do a personal retirement needs assess-
ment. The workshop is for everyone, whether you are 10 years 
or 1 year from retirement.
September 22, Newport, 11 a.m.-1 p.m.
October 13, Williston, 9-11 a.m.
November 4, Montpelier, 9-11 a.m.

http://www.conemifyoucan.org.

Retirees Delay Claiming Social Security Benefits

Retirement Issues in the News!

     May 12, 2015, CENTER FOR RETIREMENT RESEARCH —  More 
people are claiming retired-worker benefits at a later age. 
This pattern is consistent with increased labor force partici-
pation at older ages and the rise in the average retirement 
age. With lower Social Security replacement rates, vanishing 
traditional pensions, and longer lifespans, many people will 
need to work longer to ensure a secure retirement. Working 
longer directly increases current income; it avoids the actu-
arial reduction in Social Security benefits; it allows people 
to contribute more to their 401(k) plans; and it shortens the 
period of retirement. For both women and men, claiming their 
Social Security benefit before they reach full retirement age 
has dropped, while claiming at or above the full retirement 
age has increased. The percentage of those waiting until their 
full retirement age, or the age at which they’re entitled to full 
benefits, rose from 17.5 percent in 1996 to 28.1 percent in 2009 
for both men and women. Workers claiming benefits at the 
age of 62 dropped from 56 percent in 1996 to 35.6 percent in 
2013 for men and from 62.8 percent in 1996 to 39.5 percent in 
2013 for women. Nevertheless, in 2013 more than a third of 
insured workers claimed Social Security benefits as soon as 
they became eligible. The question is whether this decision ap-
propriately reflects the individual and family circumstances of 
these individuals.

EDITOR NOTE: Social Security notes that if a worker begins receiving benefits 
before his/her full retirement age, the worker will receive a reduced benefit. 
A worker may choose to retire as early as age 62, but doing so may result in a 
reduction of as much as 30 percent.

Whether you are retired now or looking forward to stepping out of the work force in the future, the stories below were taken 
from recent news headlines to help you be better informed about topics related to your retirement investment. 

Fed Issues Report on Economic Well-Being

     May 27, 2015, FEDERAL RESERVE SYSTEM —  The Federal 
Reserve Board’s latest survey of the financial and economic 
conditions of American households finds that individuals’ op-
timism about future financial prospects has increased signifi-
cantly. The 2014 Survey of Household Economics and Deci-
sionmaking, provides new insights into American’s economic 

security. Sixty-five percent of adult respondents consider 
their families to be either “doing okay” or “living comfort-
ably” financially, an increase of 3 percentage points from the 
2013 survey. Looking forward, households are increasingly 
optimistic. Twenty-nine percent of survey respondents say 
they expect their income to be higher in the year following 
the survey, compared to 21 percent of 2013 respondents. The 
survey results also suggest that many individuals are not 
adequately prepared for retirement. Thirty-one percent of 
non-retirees have no retirement savings or pension, including 
nearly a quarter of those older than 45. Even among individu-
als who are saving, fewer than half of adults with self-directed 
retirement savings are mostly or very confident of their ability 
to make the right investment decisions when managing their 
retirement savings. 

EDITOR NOTE: The State Treasurer’s Office has an investment education page with-
in the financial literacy section of the web site. Go to www.MoneyEd.Vermont.gov 
and click on the Investment Ed Resources link on the right. On that page is a link to 
a beginning guide to investing from the U.S. Securities & Exchange Commission. 

Fine Tune Your Skills to Spot Investment Fraud

     June 10, 2015, FINANCIAL INDUSTRY REGULATORY AU-
THORITY —  The FINRA Investor Foundation, in collabora-
tion with Doorways to Dreams (D2D) Fund, has launched 
a new eductational tool in the form of an interactive game 
to help investors spot the psychological persuasion tactics 
used by con artists. The game, available for play on desktop 
or by downloading the phone 
or tablet mobile application, is 
designed to help investors out-
smart investment fraud crimi-
nals. According to the Financial 
Fraud Research Center, Ameri-
cans lose up to $50 billion per 
year to fraud. To play the game, 
go to: 

INVESTMENT QUESTION

What is Asset Allocation?
If you are saving money for retirement as part of the defined contribution plan or through a supplemental 
plan like a 457 (b), understanding asset allocation is important to making sound investment decisions.

Asset allocation involves dividing an investment portfolio among different asset categories, such as stocks, 
bonds and cash. The asset allocation that works best for each individual largely depends on the person’s time 
horizon and ability to tolerate risk. Time horizon refers to the expected number of months, years or dec-
ades that a person plans to invest funds to reach a particular financial goal. Risk tolerance is the ability and 
willingness to lose some or all of an original investment in exchange for greater potential returns. By including 
asset categories with investment returns that move up and down under different market conditions within a 
portfolio, an investor can protect against significant losses. Historically, the returns of the three major asset 
categories (stocks, bonds, cash) have not moved up and down at the same time. 
(Source: U.S. Securities & Exchange, http://www.sec.gov/investor/pubs/assetallocation.htm)

With the news that Social Security turned 80 years old this year, I was inspired to look into the his-
tory of VSERS. While not quite as old, at 71 years old, the system has still experienced many notable 
changes. Here are just a few of the historic highlights.
• April 15, 1944 – The Vermont State Employees’ Retirement System (VSERS), a defined benefit 

plan, was established to provide a state-wide retirement system to general State employees, 
elected officials and judges. State Police and motor vehicle inspectors were not included in the   
VSERS, but were provided a separate benefit system. During the first year, 839 active members 
were enrolled in the VSERS. Twenty-five members retired within the first year.   

• July 1, 1972 – The Vermont State Employees’ Retirement System and the State Police and motor 
vehicles inspectors’ predecessor systems were abolished and replaced with a new combined system.  Members and 
retirees of the two predecessor systems were automatically included in the new combined system with no loss of 
benefits. Benefit levels for State Police hired after July 1, 1972 changed as a result of their new entitlement to Social 
Security coverage. Newly hired motor vehicle inspectors were given the same benefits as general State employees, 
primarily due to a change in their job requirements and responsibilities.

• July 1, 1981 - An optional, alternative non-contributory retirement system was introduced for general State employ-
ees. More than 90 percent elected to transfer. A single deposit investment option carrying a 15.24 percent guaran-
teed return rate for a 10 year period was created to invest the accrued contributions for those electing to transfer.  
The State of Vermont Deferred Compensation Plan was established as a vehicle to assist employees to save for retire-
ment on a pre-tax basis to supplement their defined benefit allowance. 

• January 1, 1991 – After nine years, the non-contributory plan for general employees                     
       was replaced with a contributory plan again.
• July 1, 1999 - An alternative defined contribution plan was added as an option for 
       exempt State employees.
Today, VSERS continues to provide security and stability for thousands of State employees 
throughout their active and retirement years. As of June 30, 2014, there were 8,325 ac-
tive members enrolled in four unique group plans. The market value of VSERS assets was 
$1,657,245,868, funding the guaranteed monthly allowances of $104,452,793 paid to 
5,980 retirees and beneficiaries between July 1, 2013 and June 30, 2014.  
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TIMES
Vermont State Employees’ Retirement System

Retiring Summer 2015

There are more than 900 employees 
eligible to take the incentive, but only 

300 employees will be granted the 
incentive and will be selected by lottery. 

Incentive to be Granted to 300 Eligible Employees
RETIREMENT INCENTIVE

A retirement incentive                                                              program passed in the recently concluded State legislative session 
will give 300 Executive Branch employees the opportunity to retire this year and receive as much as 
$15,000 in cash. Employees eligible for the incentive were sent a letter in July informing them of their 
eligibility. They have until August 31, 2015 to apply.

     The program was 
proposed as a way 
of reducing both the 
State’s labor costs 
and the need to 
lay-off employees 
to address a multi-

million dollar budget deficit. The Vermont State 
Employees Association, Treasurer’s office and the 
administration worked together to craft a plan that 
would secure general fund savings and protect the 
financial integrity of the pension plan.

(continued pg. 2)

Social Security Turns 80!
Ida May Fuller of Ludlow, Vermont was 

the first person to ever receive a monthly      
benefit check on January 31, 1940.

Who is eligible?
You are employed by the Executive Branch of State        
government on July 1, 2015.

You are in the defined benefit or defined contribution plans.

If you were hired before July 1, 2008, you must have at 
least 30 years of service or be age 62 with at least five 
years of service as of August 1, 2015. No service credit 
purchases initiated after May 1, 2015 shall be eligible.

If you were hired on or after July 1, 2008, you must have a 
combination of years of service and age 87 or more. You 
may also be age 65 with at least five years of service as of 
August 1, 2015. No service credit purchases initiated after 
May 1, 2015 shall be eligible.

     Today, more than 40 million 
retired workers and their depend-
dants receive Social Security 
benefits of more than $50 billion
 a month. In Vermont, benefits
were paid to 140,634 people in 2014. This num-
ber included 94,631 retired workers who were 
paid an average monthly benefit of $1,333. Social 
Security was created in response to widespread 
poverty among the elderly, which had grown 
dramatically as a result of the Great Depression. 
The goal of the program was to provide a digni-
fied source of retirement benefit for America’s 
workers. How has the program evolved over the 
years? This timeline chronicles the milestones in 
the program.

Aug. 14, 1935

(continued pg. 6)

Happy Birthday to 
Social Security

March 11, 1937

President Franklin D. Roosevelt signs the 
Social Security Act.

Ernest Ackerman receives the first one-time 
lump-sum Social Security benefit.

Aug. 10, 1939
A change in the law adds survivors benefits & 
benefits for spouses and children. 

Ida May Fuller of Vermont receives the first monthly benefit  
check in the country from Social Security for $22.54. During    
her lifetime, she collected $22,888 in benefits.

Jan. 31, 1940

This classic poster was distributed in 1936 
during the initial issuance of Social Security 
numbers through U.S. post offices and with 
the help of labor unions. (Image courtesy SSA)

(Continued from pg. 1)
Social Security Turns 80 . . . 

Monthly benefits for the permanently and totally disabled are available.

Aug. 1, 1956

Medicare is signed into law, providing health insurance for the elderly.

July 30, 1965

Suplemental Security Income (SSI) is established. The SSI payment is made on Jan. 1, 1974.

Oct. 30, 1972

Social Security implements its nationwide 800-number telephone service. By calling 
1-800-772-1213, you can use their automated telephone services to get recorded 
information and conduct some business 24 hours a day.

Oct. 1, 1988

my SocialSecurity launches, making the Social Security statement available online. Go to 
www.ssa.gov/myaccount to create a secure online account to track your earnings, get an 
estimate of your future benefits and make changes.

May 1, 2012

August 14, 2015 
Social Security turns 80 years old! Today, an estimated 165 million 

workers are covered under Social Security.

RETIREMENT SECURITY
Support of the Retirement Fund is a Shared Responsibility
by Beth Pearce, Vermont State Treasurer 

I am committed to a strategy of fiscal 
prudence with the aim of providing 
long-term retirement security and 

pension systems that are affordable. 
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2015

2014       

2013        

2012       

2011       

2010 

JAN     FEB    MAR   APRIL   MAY   JUNE   JULY    AUG    SEPT    OCT    NOV   DEC 

65   27     20    31    41    32    34

43   17     21    27    30    40    31    26    27    25   38   14

45   18  26    25   27    22    42    26    25    30   31   16

51    24  15    18   37    25    32    30    34    23   22   23

47    28  12    21    30    23    44    19    27    19   19    14

75    16  25    27   23    33    35    36    22    24   20   19

Retiree Update

The State Treasurer’s Office              is dedicated to providing retirement security 
to the 48,000 retired and active members of the Vermont Retirement System. As Treasurer 
it is my goal to make sure that fees and costs are reasonable and that retiree contributions 
and taxpayer dollars are managed in a way that is both prudent and cost-effective. Most 
importantly, I am committed to ensuring that all members can retire with dignity and 
security.  

     As we look at trends nationally, Vermont is not alone in dealing with recent difficult 
economic realities or in confronting tough budgets. What makes Vermont special is that 
we come together to meet challenges and focus on innovative solutions rather than avoiding responsibil-
ity or kicking funding decisions down the road. By focusing on solutions that are inclusive and working 
through our partnerships with employee groups and other stakeholders, we can continue to get things 
done the right way in Vermont. That’s the Vermont way of tacking tough issues. 

     As Treasurer, I am committed to a strategy of fiscal prudence with the aim of providing long-term 
retirement security and pension systems that are affordable to both taxpayers and our members. Retirees 

who are secure in retirement buy goods and services and sup-
port our local economy. In short, a strong and well-funded pen-
sion system is good for Vermont’s economy and retirees.

     With investment earnings comprising approximately 70 per-
cent of the retirement fund income, the importance of the State 
Legislature making the full actuarial appropriation is critical to 
ensuring the financial stability of the State employees’ and teach-

ers’ systems. It was a challenging budget year. I want to thank the Governor and the State Legislature for 
funding the Actuarial Required Contribution (ARC) consistently since 2007.

     As a State, we assume a shared responsibility to support our retirement system with Vermont’s teach-
ers, State employees, and municipal employees when they sign up to teach our kids, plow our roads, pro-
tect our streets, and fix our bridges. I have a duty as a fiduciary to be a steward of their retirement dollars. 
It is a privilege and honor to serve as Vermont’s State Treasurer. I look forward to working with you to 
preserve retirement security and to continue to address the financial challenges that lie ahead. Thank you 
for your service to the State and your communities.
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There are more than 900 employees 
eligible to take the incentive, but only 

300 employees will be granted the 
incentive and will be selected by lottery. 

Incentive to be Granted to 300 Eligible Employees
RETIREMENT INCENTIVE

A retirement incentive                                                              program passed in the recently concluded State legislative session 
will give 300 Executive Branch employees the opportunity to retire this year and receive as much as 
$15,000 in cash. Employees eligible for the incentive were sent a letter in July informing them of their 
eligibility. They have until August 31, 2015 to apply.

     The program was 
proposed as a way 
of reducing both the 
State’s labor costs 
and the need to 
lay-off employees 
to address a multi-

million dollar budget deficit. The Vermont State 
Employees Association, Treasurer’s office and the 
administration worked together to craft a plan that 
would secure general fund savings and protect the 
financial integrity of the pension plan.

(continued pg. 2)

Social Security Turns 80!
Ida May Fuller of Ludlow, Vermont was 

the first person to ever receive a monthly      
benefit check on January 31, 1940.

Who is eligible?
You are employed by the Executive Branch of State        
government on July 1, 2015.

You are in the defined benefit or defined contribution plans.

If you were hired before July 1, 2008, you must have at 
least 30 years of service or be age 62 with at least five 
years of service as of August 1, 2015. No service credit 
purchases initiated after May 1, 2015 shall be eligible.

If you were hired on or after July 1, 2008, you must have a 
combination of years of service and age 87 or more. You 
may also be age 65 with at least five years of service as of 
August 1, 2015. No service credit purchases initiated after 
May 1, 2015 shall be eligible.

     Today, more than 40 million 
retired workers and their depend-
dants receive Social Security 
benefits of more than $50 billion
 a month. In Vermont, benefits
were paid to 140,634 people in 2014. This num-
ber included 94,631 retired workers who were 
paid an average monthly benefit of $1,333. Social 
Security was created in response to widespread 
poverty among the elderly, which had grown 
dramatically as a result of the Great Depression. 
The goal of the program was to provide a digni-
fied source of retirement benefit for America’s 
workers. How has the program evolved over the 
years? This timeline chronicles the milestones in 
the program.

Aug. 14, 1935

(continued pg. 6)

Happy Birthday to 
Social Security

March 11, 1937

President Franklin D. Roosevelt signs the 
Social Security Act.

Ernest Ackerman receives the first one-time 
lump-sum Social Security benefit.

Aug. 10, 1939
A change in the law adds survivors benefits & 
benefits for spouses and children. 

Ida May Fuller of Vermont receives the first monthly benefit  
check in the country from Social Security for $22.54. During    
her lifetime, she collected $22,888 in benefits.

Jan. 31, 1940

This classic poster was distributed in 1936 
during the initial issuance of Social Security 
numbers through U.S. post offices and with 
the help of labor unions. (Image courtesy SSA)

(Continued from pg. 1)
Social Security Turns 80 . . . 

Monthly benefits for the permanently and totally disabled are available.

Aug. 1, 1956

Medicare is signed into law, providing health insurance for the elderly.

July 30, 1965

Suplemental Security Income (SSI) is established. The SSI payment is made on Jan. 1, 1974.

Oct. 30, 1972

Social Security implements its nationwide 800-number telephone service. By calling 
1-800-772-1213, you can use their automated telephone services to get recorded 
information and conduct some business 24 hours a day.

Oct. 1, 1988

my SocialSecurity launches, making the Social Security statement available online. Go to 
www.ssa.gov/myaccount to create a secure online account to track your earnings, get an 
estimate of your future benefits and make changes.

May 1, 2012

August 14, 2015 
Social Security turns 80 years old! Today, an estimated 165 million 

workers are covered under Social Security.

RETIREMENT SECURITY
Support of the Retirement Fund is a Shared Responsibility
by Beth Pearce, Vermont State Treasurer 

I am committed to a strategy of fiscal 
prudence with the aim of providing 
long-term retirement security and 

pension systems that are affordable. 
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65   27     20    31    41    32    34

43   17     21    27    30    40    31    26    27    25   38   14

45   18  26    25   27    22    42    26    25    30   31   16

51    24  15    18   37    25    32    30    34    23   22   23

47    28  12    21    30    23    44    19    27    19   19    14

75    16  25    27   23    33    35    36    22    24   20   19

Retiree Update

The State Treasurer’s Office              is dedicated to providing retirement security 
to the 48,000 retired and active members of the Vermont Retirement System. As Treasurer 
it is my goal to make sure that fees and costs are reasonable and that retiree contributions 
and taxpayer dollars are managed in a way that is both prudent and cost-effective. Most 
importantly, I am committed to ensuring that all members can retire with dignity and 
security.  

     As we look at trends nationally, Vermont is not alone in dealing with recent difficult 
economic realities or in confronting tough budgets. What makes Vermont special is that 
we come together to meet challenges and focus on innovative solutions rather than avoiding responsibil-
ity or kicking funding decisions down the road. By focusing on solutions that are inclusive and working 
through our partnerships with employee groups and other stakeholders, we can continue to get things 
done the right way in Vermont. That’s the Vermont way of tacking tough issues. 

     As Treasurer, I am committed to a strategy of fiscal prudence with the aim of providing long-term 
retirement security and pension systems that are affordable to both taxpayers and our members. Retirees 

who are secure in retirement buy goods and services and sup-
port our local economy. In short, a strong and well-funded pen-
sion system is good for Vermont’s economy and retirees.

     With investment earnings comprising approximately 70 per-
cent of the retirement fund income, the importance of the State 
Legislature making the full actuarial appropriation is critical to 
ensuring the financial stability of the State employees’ and teach-

ers’ systems. It was a challenging budget year. I want to thank the Governor and the State Legislature for 
funding the Actuarial Required Contribution (ARC) consistently since 2007.

     As a State, we assume a shared responsibility to support our retirement system with Vermont’s teach-
ers, State employees, and municipal employees when they sign up to teach our kids, plow our roads, pro-
tect our streets, and fix our bridges. I have a duty as a fiduciary to be a steward of their retirement dollars. 
It is a privilege and honor to serve as Vermont’s State Treasurer. I look forward to working with you to 
preserve retirement security and to continue to address the financial challenges that lie ahead. Thank you 
for your service to the State and your communities.


